
[address]



Time commitment 

5. The Company anticipates a time commitment of some 10 days per year, but you are aware
that the nature of the role makes it impossible to be specific about the time commitment. This
will include attendance at regular and emergency Board meetings and the Annual General
Meeting. You will also be required to attend regular meetings of any Board committees of
which you are a member. In addition, you will be expected to devote appropriate preparation
time ahead of each meeting. It is anticipated the Annual General Meeting will be held in July
of each year.

6. By accepting the Appointment, you confirm that (i) you are able to allocate sufficient time to
perform your role; and (ii) you have disclosed all significant other commitments to the
Chairman with an indication of the time involved.

Role 

7. As a Non-Executive Director you have the same general legal responsibilities to the Company
as any other Director. You shall:

• at all times comply with the Articles of Association and constitution of the Company;

• abide by your statutory, fiduciary or common-law duties as a director of the Company;
and

• diligently perform your duties and use your best endeavours to promote, protect,
develop and extend the business of the Company, and immediately report your own
wrongdoing or the wrongdoing or proposed wrongdoing of any employee or other
director of the Company of which you become aware to the Company Secretary.

8. The Board as a whole is collectively responsible for promoting the long-term sustainable
success of the Company by directing and supervising the Company's affairs. The Board:

• establishes the Company's purpose, values and strategy and satisfies itself that these and
its culture are aligned;

• establishes a framework of prudent and effective controls which enable risk to be
assessed and managed;

• ensures that the necessary resources are in place for the Company to meet its objectives
and measure performance against them;

• ensures effective engagement with the Company's shareholders and stakeholders, and
encourages participation from these parties, in order that the Company meets its
responsibilities to them; and

• ensures that workforce policies and practices are consistent with the Company's values
and support its long-term sustainable success.

9. All directors must act with integrity, lead by example and promote the Company's desired
culture. They must act in the way they consider, in good faith, would be most likely to promote
the success of the Company for the benefit of its members as a whole, in accordance with
section 172 of the Companies Act 2006.
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[Signature of D C Stewart]



[Signature of G B Davison]




















































































































































































































